
What are your qualifications that make you a strong candidate for delegate? 

Given my broad range of experiences and active involvement in NASP, MSPA and the Baltimore City 
Association of School Psychologists (BCASP), I believe I am a strong, action-oriented candidate for the 
position of Maryland Delegate to NASP’s Delegate Assembly. I have worked for the past 26 years in 
Baltimore City Public Schools and have been involved in NASP since 2001. I began as a member of the 
LGBTQI committee, currently serve as an Advocacy member, am a member of the writing group to 
revise the current LGBT+ position statement and was a member of the Supervision Interest Group for ten 
years. I have also participated in NASP’s Student Mentoring Program. This familiarity with NASP and its 
leadership structure would enable me to have a smooth transition to the position of Delegate. 

Serving as an MSPA Board member for 10 years has provided me with a broad understanding of our 
State’s needs. I served four years representing Baltimore City - three years as a member of the Program 
Committee and six years as the Diversity Committee Chair. In those capacities I have introduced and 
sustained several initiatives such as the annual Diversity Poster Session, a fundraiser to benefit the School 
Psychologists’ Advancement of Minorities Scholarship Fund and contributed to the materials that 
targeted engaging students in MSPA. 

In summary, through my years of involvement at the national, state and local levels, I have demonstrated 
my passion for our profession, commitment to collaborative leadership and knowledge of the issues 
impacting our professional practice. 

 

What are the most pressing issues in the profession and how would you use your strengths to 
address these issues as a member of the NASP Leadership Assembly? 

I believe there are four issues, directly aligned with NASP’s key initiatives that are of paramount 
importance to Maryland. First, there’s a shortage of school psychologists. Second, there are not enough 
individuals entering the field that mirror the diverse communities we serve. Third, there is a need to lower 
our ratios (student:  psychologist). Fourth, there’s the question of licensing for school psychologists.  

The first major concern is the continuous shortage of school psychologists. As Delegate, I would create a 
forum of leaders from regional graduate programs to dialogue about potential barriers to the field, lack of 
visibility and misperceptions of our role within schools to support recruitment efforts. I believe these 
efforts will also facilitate more diverse groups of students entering into the field. 

Once we address shortages, we can better our ratios and advocate for more positions. When I was 
president of BCASP, I worked with the Baltimore Education Coalition by providing testimony in support 
of funding, in Annapolis and to the Baltimore City Council. In addition, through the MSPA Legislative 
Committee, I have lent support to various bills through letters and personal testimony.  As a Delegate, I 
would take these experiences to support the development of a coalition to actively work on funding 
positions. 

In regard to licensure, there are a number of steps that school psychologists need to take in moving 
forward. As Delegate, I would advocate with MSPA leadership, as well as other stakeholders, including 
Local Education Agencies (LEAs), working collaboratively to support this endeavor.  



 

 


